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Parish Mission Statement

The Mission of St. JohnOs Episcopal Church is to restore all people to unity with God and
each other in Christ.

The community of St. JohnOs Church seeks to fulfill this mission by:
¥ Glorifying God through worship, spiritual education and service to others
¥ Bringing children and youth closer to God through activities and programs
¥ Encouraging parish membership, participation, and fellowship
¥ Achieving fiscal security and increased stewardship

Welcome

To join us in our community, St. JohnOs is calling an energetic spiritual leader and teacher
who believes in the power of God to enrich our livege are a congregation poised for
growth and renewal and are looking for a priest to help us fulfill our mission.

During the search process, we have identified four areas of priority in our parish:
CHRISTIAN EDUCATION, SPIRITUAL GROWTH, PASTORAL CARE aNJPARISH GROWTH.

Our greatest need is in the areaxBRISTIAN EDUCATION. We are seeking a leader with
experience in designing and implementing Christian Education programs for our
children. We already have an active Christian Education program for children ages 6-12.
However, the need for a Youth Group is keenly felt and acknowledged throughout the
parish. The new rector will be expected to prepare candidates for Baptism and
Confirmation, and to train lay Christian Education teachers.

A second area of priority ®PIRITUAL GROWTH in the parish. We are seeking a leader to
stimulate our congregation, challenge us, and lead us to a deeper prayer and worship life,
both individually and as a group. We seek a Liturgical Leader to provide a variety of
worship experiences that address the needs of our diverse worship styles. Sermons,
whether delivered to children or adults, would emphasize theology applied to daily living.

There is the need feasTorRAL CARE within the congregation and in the wider

community, as is currently provided by our interim priest. Caring for shut-ins and the
elderly, the ill and those in family pain are an important part of our mission. We would
anticipate that the rectorOs duties would include Crisis Intervention, Family Ministry, as
well as Hospital and Home Visitations in coordination with the volunteer Pastoral Care
Team members who make visits, provide meals, help with transportation to doctor
appointments and always welcome the spiritual support of the priest in this mission. We
are very aware of the challenges facing the elderly and ill in our midst and of those
raising young children and teens while caring for elderly family members. We recognize



and want to respond with accessible and effective programs to help these individuals find
the spiritual strength to meet these challenges.

PARISH GROWTH An important priority of the parish is to attract and retain new members.
St. JohnOs has experienced pockets of growth in recent years, especially in the area of
families with young children. The 9:30 service continues to draw new members in this
cluster. In addition, St. JohnOs might begin to concentrate on attracting other segments of
the population, perhaps 40-50 year olds without children, or the increasing number of
immigrant workers and families in this and neighboring communities. The presence of

the Pace University campus with over 5,000 students, staff and faculty one mile and a

half from St. JohnOs may also offer an untapped resource and potential for the growth of
our parish family.

History of St. JohnOs

For the first half of the f®century, Pleasantville was a small farming community with a
scattering of cottage industries. Its residents were predominantly Methodist, although
some were Dutch Reformed, while others belonged to the Society of Friends (Quakers).
One of the earliest Jewish settlers, Daniel W. Hays, donated the land upon which a
schoolhouse was built (now a private home on Old School House Lane). When the first
Episcopal congregation was organized in 1852, its members attended services in the Old
School House. This ecumenical growth was concurrent with the ultimate transformation
of Pleasantville from village to suburb, heralded by the arrival of the New York &

Harlem Railroad in 1848. When the Reverend Robert W. Harris of Grace Episcopal
Church in White Plains arrived in his Osurrey with the fringe on top,O the small gathering
of the faithful would be organized as St. JohnOs Episcopal Church. The first vestry was
duly elected and the church was incorporated on June 22, 1853.

A wooden edifice was soon constructed on what was aptly called Railroad Avenue
(Bedford Road), at a cost of $1,760. St. JohnOs Church was consecrated in 1855,
renovated in the 1880s (giving the structure a OgingerbreadO Victorian appearance), and
finally sold to the Christian Science Church in 1920. Today, that building serves as the
Pleasantville Community Synagogue

The current St. JohnOs sanctuary was completed in 1912, during the rectorate of the Rev.
Dr. Stephen Holmes. To meet the demands of a growing church community, the parish
hall was completed in 1929, in the rectorate of the Rev. Emmons Parkman Burrill. In
1972, the classroom/office wing completed our complex of buildings.

The present Rectory of St. JohnQOs, dating to 1785 and the oldest house in Pleasantville,
was purchased in 1920 from Miss Caroline Choate, who had acquired and restored the
property the year before. This rectory replaced one built on Sunnyside Avenue as a gift to
the church in 1897 by the Women of the Guild.

A notable characteristic of St. JohnOs is the tenure of many of our Rectors. Since 1881
the rectorate has been held by six clergy, with an average tenure of 19 years. Reverend
Stephen F. Holmes served for 25 years, and is largely responsible for the initial



development and growth of the parish. The Rev. Emmons Parkman Burrill served for 30
years, and Bradford W. Ketchum for 25 years. Our most recent rector, the Rev. Philip
Carr-Harris, served for 19 years, until 2004. Our current priest, the Rev. Alon White,
arrived as supply clergy in February 2004, and assumed the interim post in September
2004.

OUR CLERGY, 1853- Present

1.The Rev. Robert William Harris, D.D., Rector of Grace Church, White Plains.
Incorporator & Rector (1853)
2. The Rev. Isaac Vermilye, Rector (1858)
The Rev. William L. Peck, Assistant Minister in Charge (1858)
. The Rev. William L. Peck, Missionary in Charge (1859-1860), Rector (1861)
. The Rev. Edmund Guilbert, Minister Officiating (1865)
. The Rev. C.W. Bolton, Rector (1871)
. The Rev. James William Sparks, Missionary (1874)
. The Rev. Alexander Hamilton, Deacon-Missionary (1877-1878)
. The Rev. Benjamin T. Hall, Rector (1881-1893)
. The Rev. Stephen F. Holmes (1894- August 1, 1919)
. The Rev. Emmons Parkman Burrill (1919-1949)
. The Rev. Bradford W. Ketcham (1950-1974)
The Rev. Stewart Clark Zabriskie, Assistant Minister (1969-1972), Later Bishop
. The Rev. Lloyd H. Uyeki (1975-1983)
. The Rev. William Beery & The Rev. John Docker, Interim Ministers (1983-1985)
. The Rev. Philip Carr-Harris (1985-2004)
The Rev. Lawrence Larsen, Assistant Minister
The Rev. George Campbell, Assistant Minister
15. The Rev. Alon White, Interim (2004-present)
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St. JohnOs Today

St. JohnOs is located in picturesque Pleasantville, a family-centered suburban town
surrounded by similar towns in Westchester County, 35 miles north of New York City.
There is a strong consensus that our parish has room to grow, especially given the
thriving nature of both the immediate community and the overall area.

Our church building is a 100-year-old stone and slate structure that occupies a prominent
green corner in the heart of the village. Annual events such as our Christmas Fair,
Rummage Sale and regular community gatherings (Circle of Friends Coffeehouse, scout
meetings, yoga instruction, dance groups) make St. JohnOs an active landmark in the
neighborhood.

Our community generally worships along four distinct liturgical styles of Eucharist:
Rite | spoken service at 8:00 am.
Rite 11l service for families with young children at 9:30 am.
Rite 1l service with choir and anthems at 10:30.
Informal Holy Eucharist at 6:00 pm.



Worship

As outlined above, our community currently worships in four distinct liturgical styles.

The early service is a quiet one attended by those who prefer a service based on the Rite |
tradition. Average attendance numbers 15 at.nBystontrast, the 9:30 service for

families with young children averages attendance of 60 to 90, depending on the season
and school schedules and features guitar music and interactive sermons. Our 10:30
service attracts 30 (or less) on the average Sunday and features organ music and a choir.
Both the 9:30 and 10:30 services are followed by Coffee Hours. The last service was
introduced by our interim priest, the Rev. Alon White, within the past year and is

designed to be a contemplative, healing service.

We recognize that presenting four styles of worship is a challenge, but it is something
that sets St. JohnOs apart from other churches, and something we desire to keep for the
foreseeable future. Although we may not always worship together, the ties between us
are strong. As one long-time parishioner put it, OSt. JohnOs is like a second family for
many of us.O

While our recent parish survey recorded a general preference for brief sermons, there is
no doubt we respond enthusiastically to thoughtful sermons and creative delivery without
undue focus on the clock.

Joint services are typically held four times a year at seasonally appropriate times,
including All Saints Sunday and Palm Sunday. We also share ecumenical worship with
the Roman Catholic and Protestant churches and Interfaith programs with the other
denominations and the Jewish and Islamic communities in the area. We take advantage
of combined worship opportunities with the Emmanuel Lutheran Church and Choir
during the year.

Christian Education and Spiritual Growth

Christian education is an essential part of St. JohnOs mission. With Rite Ill worship and
Sunday School, children have a full morning schedule. Currently, the groups most in
need of an enhanced curriculum are tAehBough &' graders and youth beginning with

oh grade in high school. The Priest teaches this group as part of the Confirmation class.
The priestOs leadership and ability to inspire younger children is essential for this
programOs success.

Regular attendance of Sunday School is approximately 25-30 children, with classes
scheduled most weeks between mid-September and mid-June. Classes are split into
K&1% grade,  and 3 grade, and@and 5" grade. After the 9:30 service, families

gather in the Parish Hall for coffee hour. To begin Sunday School, children and parents
gather in a circle to say a group prayer. They then split into their classes for 45 minutes
of lessons. The Sunday school is currently adaptin§liaee the Jogurriculum by
Morehouse Barlow. Lessons are supplemented with other materials and activities that
involve the entire Sunday School. Lessons are often tied into the Gospel reading of the
day.



All of the Sunday School teachers are volunteers who typically have young children in
the parish. The majority are educated at a college level and consult with the pastor
regarding Sunday school to facilitate carry over from the Family service to the lessons.
The Sunday School team continually reviews and evaluates their curriculum and
accomplishments throughout the year.

Confirmation for youth is typically a two-year program, starting"rgfade and

preparing for confirmation at approximately age 13. The Curriculum has been a
combination of two National Episcopal curricula, and has been supplemented with
sections from the Book of Common Prayer and Scripture. Recently, 11 youth were
confirmed, and three adults were also received into this communion. A parent volunteer
and the interim pastor taught confirmation in 2004-05. The congregation at St. JohnOs
appreciates how much its rectors have been committed to the teaching of Confirmation
Classes. As noted above, parish families also wish to have a program for children and
youth after confirmation.

We recognize that Christian Education for adults is also needed for continuing spiritual
growth. However, our attempts to date to spark sustained interest in particular classes or
other kinds of participation have not worked, and we would welcome the ideas and
direction of a new rector with experience in motivating and leading us in this area as

well.

The People of St. JohnOs

Overall parish management is spread throughout a team strus¢éarBgrish Teams).
Parishioners offer diverse skills, interests, and talents that can be brought to bear on a
variety of projects.

There are 4 salaried staff:
1) Interim Pastor, full-time
2) Administrator, part-time (mornings until 1 pm, four days per week)
3) Music director/organist, part-time
4) Sexton, part-time

Our parish has both newcomers and members of longstanding. As noted earlier, we tend
to worship separately, but there is an opinion among many that we would like to become
more of a cohesive spiritual community. Whether this should be achieved through more
combined services or other activities is the question at hand.

Also of interest is the fact that our membership comes from a diverse religious
background. Many members were brought up in the Roman Catholic faith, while others
grew up with no significant religious tradition. Additionally, perhaps as many as
onebthird of the current membership are in interfaith marriages.

Currently, there are 143 families listed in our church directory, with 336 active baptized
members (adults and children).



A statistical snapshot from our 2005 Parish Survey reveals the following:

50% reside in Pleasantville

18% live in Hawthorne/Thornwood (2 mile radius, South)

15% live in Valhalla/North White Plains/White Plains (10 mile radius, South)

5% each from Ossining/Briarcliff and Chappaqua/Armonk/Mt. Kisco (10 mile radius,
North and East)

5% Other

Age distribution in 62 households responding to the survey:
0-5 11%

6-14 21%

15-19 4%

20-24 1%

25-39 13%

40-54 32%

55-65 9%

66+ 11%

Education level (of 92 respondents ages 18 and over):
High School: 5%

College/University: 48%

Graduate School:  45%

Summary of Activity

2002 2003 2004
Baptisms 17 16 8
Marriages 12 3 5
Funerals 12 8 2
Confirmations 12 10 n/a
Receptions 0 10 n/a
Sunday HE services 144 144 156
Private HE services 25 0 3
Weekday HE Services 10 10 7
Daily Offices Sunday 0 4 6
Daily Offices Weekdays O 4 6
Easter Attendance 248 263 272
Average Sunday Attendanckl6 135 105

Buildings and Property

The current stone-clad church, located on the corner of Bedford Road and Sunnyside
Avenue, was originally part of the Earle homestead (adjacent to St. JohnOs Church).
The cornerstondor the currentstructurewaslaid on May 3, 1912,andthe churchwas
completedthe following year and dedicatedon May 7, 1914, a fine exampleof 13"



centuryNormanecclesiasticahrchitectureemphasizingspiritual simplicity ratherthan
Gothic magnificence.

The Parish Hall (which was added in the 1920s and expanded in the 1970s) extends to the
south from the face of the Church building and includes offices for the priest and
administrator, small nursery room, a Choir Practice area, and the main assembly area,
with an unfinished basement area below.

The rectory consists of a two-story wood frame building located to the west of the
Church. The rectory is a three-bedroom historic house and includes a two-car garage.
Currently the rectory houses tenants who are on a month-to-month lease. It is the often-
voiced hope of the congregation that the new rector will live in the rectory. Accordingly,
the vestry and wardens are pursuing funding options for building renovations and
improvements.

Stewardship

Improved participation in stewardship will make it possible for us to adequately meet the
financial responsibilities we bear. A leader with experience in the area of stewardship
education can help us more effectively access the time, talents and treasures of our
parishioners.

The diocesan assessment for 2005 is based on the average of the 2002 and 2003 normal
operating income as shown in the parochial reports. The average operating income is
$153,060, and the 2005 assessment of $16,459 was paid in full. The diocesan
assessment for 2004 was based on the average of 2001 and 2002 ($145,631) and the
$15,345 assessment was paid. The Diocesan assessment for 2003 was paid in full. The
parish has appealed to the diocese for forgiveness of a significant portion of the 2002
assessment. In some years prior to 2002, the parish leadership chose to fall behind in
timely payment of assessments when faced with financial constraints. The Vestry
corrected this situation by keeping current with assessments in recent years and by
consistently paying amounts negotiated with the diocese on earlier assessments in arrears.

Over the years, the parish has experimented with both highly structured stewardship
campaigns and less-formal encouragement of individual contributions, coupled in the
latter case by a parish commitment to donate 10% of receipts to outside programs for the
needy. Inthe current period with an interim priest, we have continued a low-key
stewardship effort that is helping maintain interest in giving at a level near the recent
historical average. With a new rector in place, the parish and its leadership will need to
reinvent and reinvigorate stewardship at St. JohnOs in line with our mission.

In the meantime, we continue to rely significantly on non-pledge sources such as
fundraisers and the rental of the Parish Hall to fulfill our mission and to meet our
operating budget. In too many years, we have financed shortfalls by a combination of
drawing on our long-term investment fund balances and seeking the dioceseOs
forbearance in allowing deferral of the assessment. Our goal as a parish must be to



increase our revenues covered by pledges, to minimize reliance on other revenues, and to
eliminate tapping reserves and diocesan assessment deferrals.

St. JohnOs has succeeded in raising substantial funds from time to time in recent years to
cover capital improvements, including $200,000 in the late 1990s (for major exterior
stone and roof work and for a new Parish Hall kitchen) and $20,000 at the time our
Sesquicentennial in 2002-03. We foresee the need for additional capital fundraising to
continue addressing tasks on our detailed schedule of capital improvement and
renovations, including work on the rectory, and to replenish our reserves. Our new rector
will have the opportunity to help us meet these financial challenges in a concerted and
sustained fashion. To carry on our mission faithfully and to meet our parish goals, we
know we need a greater degree of financial stability.

For the year 2005, there were a total of 55 pledges made in response to an informal
campaign. As of October 2005, total donations had reached $131, 875. For the year
2004, there were 84 individuals/families identified, with a total pledge amount of
$129,528. The average pledge was $1599. In 2003, there were 75 pledging
individuals/families for a total of $104,458 and an average pledge of $1389. In 2002,
there were 70 pledging units for a total of $100,995 and an average contribution of
$1465. In 2001, when we did not ask for pledge commitments, we had 89 identified
pledgers and an average contribution of $928.

2005 pledge summary

Pledge Range 2005 2004 2001-2003
$4,000 + 6 8 3
$2000-3,999 8 10 12
$1000-1999 24 38 27
$500-999 11 19 19
$100-499 6 9 12
$1-$99 - - 2

Parish Teams

St. JohnOs has adopted a OteamO approach, which has now been in place since the mid-
1990s. While some teams meet on a regular schedule, others meet on an as-needed basis.
Seventy percent of parishioners who responded to our parish survey participate in these
various teams or other church activities. Of this 70%, each participates in an average of 5
activities. While many active team members have been long-time parishioners, they
welcome and would like to encourage participation by new members.

TheBUILDINGS & GROUNDS team coordinates efforts to keep the buildings and grounds of
St. JohnOs in good condition. This team is in need of new members and would like to
find ways to channel the interests and skills of the parish membership at large towards a
variety of projects to improve St. JohnOs physical plant.



The CHRISTIAN EDUCATION team supports the church school and helps to facilitate
development of adult education opportunities.

The communicaTION team helps to provide timely information to all parishioners
regarding all aspects of the ChurchOs life through the website, monthly newsletters and
calendar. Currently the interim priest and parish administrator produce the newsletter,
with input from the teams and wardens.

ThePASTORAL CARE team coordinates efforts to help in times of need and celebration by
providing meals, rides, a friendly voice, etc.

TheouTREACH team supports and encourages consistent parish participation in a number
of programs, most especially:

Midnight Run: for 14 years the parish has participated quarterly in preparing and
delivering food and companionship to the homeless in New York City, as part of a
consortium of volunteers the organization recruits from churches, synagogues, and
schools in Westchester,

A-Home: a private, non-profit provider of affordable housing for independent
living by the elderly, people with disabilities and single parent families;

Interfaith Food Pantry: regular Sunday contribution and delivery of foodstuffs to
the Interfaith Food Pantry;

Book Bags: parishioners fill book bags with required school supplies each year
for 25 or more students in needs in several local middle schools;

The parish also dedicates its offering on Sundays to special purposes such as
disaster relief several times a year.

ThesTEWARDSHIP team supports the pledge process and helps to plan and manage parish
resources.

TheworsHIP AND MUSIC team works closely with the Rector and the Christian Education
team in planning services.

Additionally, St. JohnOs could not operate without the assistance of the following
volunteersacoLyTEs assist in the 10:30 worship services. (Children in grades 4 and up
are eligible.) ThapuLT CcHOIR Ssings regularly at the 10:30 am Rite Il Eucharist and
prepares occasional special music from September to June. They practice before the
10:30 am services from 9:30 am to 10:20 am in the Choir Room. They also participated
in combined choirs with both an area synagogue and the Lutheran Church during the
course of the year. Tha.tar GuiLp prepares for Communion, fills candles, straightens
the pews, arranges flowers for weekly services and also prepares the church for
weddings, funerals, memorials, and special festive occasions such as Christmas and
Easter.cHURCH SCHOOL TEACHERs are all volunteers and plan and coordinate the
curriculum for grades K-4-5 with assistance from the rectavnTERs tabulate the

weekly plate and pledge receipts of the Church every Monday morning and then deposit
them in the bankLAY READERS, USHERS aNJEUCHARISTIC MINISTERS also take part on a
rotating schedule.



Parishioners gather in the spring and fall for OClean-upO Days to prune, rake and plant
flower beds.

Ecumenical Activity

St. JohnOs Episcopal Church cooperates actively with its neighboring churches and
synagogue, including the United Methodist Church, Emmanuel Evangelical Lutheran
Church, United Presbyterian Church, Holy Innocents Catholic Church, and Pleasantville
Community Synagogue. The communityOs ministers meet monthly. Annual events for
seniors and for the Martin Luther King Jr. memorial are rotated among and supported by
the all the congregations. Joint services, memorials and musical events are organized
annually throughout the church calendar. The church participates with teachers and
students in the Ecumenical Vacation Bible School program, which rotates through all the
congregations (St. JohnOs hosted in 2004). The priest provides morning meditation in
rotation with the other clergy and would be expected to participate to a greater level when
the program meets at St. JohnOs. At least three of the Outreach programs are actively
supported as coalition efforts with other congregations in Pleasantville (the Appalachian
Service Project for youth is largely an offering of the Presbyterian Church which is open
to our families) and across northern Westchester (A-Home affordable housing and the
Midnight Run food and fellowship for homeless people in New York City).

Our biggest fundraiser and volunteer activity of the year is an annual Christmas Tree
Sale, in cooperation with the Methodist Church. They supply the site and some of the
staffing; we supply the rest of the help and share approximately one-third of the profits.

Pleasantville and Environs

SETTING

The church is set in a neighborhood of mostly single-family homes and is also walking
distance to schools, the town library and recreation center, shops, restaurants, and the
train station serving New York City. Overall, Pleasantville, with a population of 7,000, is
notable for its small-town character. Those who live in and around the village feel they
have the best of both worlds: a walking village and close proximity to all of the
attractions and services of New York City only a 48-minute train ride away. White
Plains, an increasingly vibrant small city, is a 15-minute drive south. There are a half
dozen Episcopal churches in bordering communities of Armonk, Briarcliff Manor,
Chappaqua, Ossining, Scarborough and Tarrytown, and of course more nearby in
Southern and Northern Westchester. Parishioners tend to live within a 15-minute drive of
St. JohnOs, with the majority under 5 minutes away.

COMMERCE

There is little industry other than several apparel, mail order and promotional items
distribution enterprises. Auto repair shops and printing establishments occupy the
perimeter of the village. Retail shops, service industry offices (graphic design,
architecture, home repair enterprises), restaurants, dance studios, a vibrant film center,
day care centers and the services supporting the local schools and Pace University
Pleasantville campus are the major economic drivers of the local economy. Recently
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there appears to be a growing presence of business people telecommuting or established
start-up businesses located in Pleasantville. Many residents commute to work in nearby
Westchester locations or in New York City.

Village residents and leaders in government, business and schools have cooperated
actively since 2003 in a concerted program to win Pleasantville recognitions as an
educational and cultural destination, an attractive business destination, and as a village
that works together. This initiative is visible in the Jacob Burns Film Center programs,
the entry of new musical and other cultural groups, a special focus on engaging youth in
local leadership, and in improving the business area through physical improvements and
plantings.

Public Transportation

Pleasantville is a transportation hub in the center of Westchester County. The
Westchester County bus connecting with White Plains and other towns stops on Bedford
Road, in front of St. JohnOs. The Metro North railroad connecting with New YorkOs
Grand Central Station and running north into Putnam County is a five-minute walk from
the church. The train station is also the point at which connections can be made with bus
services provided by Pace University for its two nearby campuses. The Westchester
County/White Plains airport is a 20-minute drive, and Laguardia is a 50-minute drive
south. The Saw Mill River Parkway runs through the village, and the Taconic and Sprain
Brook Parkways are within 5 minutes of the village center.

Community History, Resources, and Governance

Pleasantville is a long-established Westchester County suburb of New York City, which
has traditionally been known for a healthy social and economic diversity. Settled in 1695
and formerly known as OClarkOs Corners,O the village was once a stop on the
Underground Railroad. Pleasantville became an autonomous local government in 1897.
The original home oReaderOs Digeshe village is now a regional destination, well

known for the quality of its public services, public schools, fine arts, dining and
community participation.

Over the past decade, Pleasantville has seen marked growth, with many young families
moving in and high demand in the residential housing market, reflecting an increasingly
upper-middle income demographic profile in this and neighboring communities. These
trends cut across our region, but there has been a sense that Pleasantville is a late
discovery compared with its better-known neighbors such as Briarcliff, Chappaqua, and
Armonk. Much of the light industry that was located on the edge of the village as late as
the 1960s has been replaced by service industry and residential use. The community has
six playing fields maintained by the schools and village, several public tennis courts,
three parks and playgrounds, a village pool. Residents also enjoy access to the Pace
University fithess center and private club facilities, namely the 6 Har Tru courts of the
Pleasantville Tennis Club and the 9-hole golf course of the Pleasantville Golf Club.
Access to the 860-acre Pocantico Hills/Rockefeller State Park is also a 5-minute drive
away; this setting is a four-season wonder of scenic, winding trails available for
horseback riding, jogging, hiking and cross-country skiing.
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The village is fortunate in having a low rate of crime, and is notable for strong
volunteerism and public spirit in addressing community needs. While often known as a
Owalking village,O car traffic is a growing problem, with more commuters crossing
through the village to reach nearby parkways.

An elected mayor and board of trustees, and an appointed village administrator and staff
serve the village. Public services are also provided by the town of Mt. Pleasant within
which the village and several of its neighboring communities operate, and by the County
of Westchester. The village shares some services with neighboring communities, for
example, the water system and the public library. The village supports an independent
police force, volunteer ambulance and fire fighting organizations, and has sponsored
other civic resources such as the new senior citizen activity and residence center. The
village community television station, PCTV, produces an outstanding range of local,
original programs, including reflections by our minister and other local faith leaders and
an interview program with intellectual, community and spiritual thinkers hosted by one of
our parishioners.

Three well-known hospitals, Phelps Memorial in Sleepy Hollow, Westchester Medical
Center in Valhalla, and Northern Westchester in Mount Kisco, are within 20 minutes of
Pleasantville. Additionally, more than 350 new residents are now moving into the new
Kendall senior residence center on the grounds of Phelps, just west of Pleasantville.

Education

The school population has grown in all local communities such as Pleasantville, but this
village is fortunate in having already added new structures and extensively renovated
existing facilities in recent years, most notably a new elementary school opened in
September 2004. The Pleasantville elementary, middle school and high school (with
enroliment of 1,500) are all within walking distance of St. JohnOs and are well known for
exceptional quality and community support, having been named National Blue Ribbons
Schools of Excellence. The private not-for-profit Fund for Learning raises funds to
supplement resources for teachers and students.

There are a number of preschools in the village, including several located in church halls,
and additional schools and higher education choices are nearby, including the
Pleasantville campus of Pace University, Purchase College-SUNY, Mercy College,
College of New Rochelle, Fordham University at Marymount College, and

Manhattanville College.

Parish Profile Methodology

This profile was produced by the St. JohnOs Search Committee. Chairs of the committee
are Peter Russell and Christine Vavolizza. Members are Roseanna Cutietta-Olson, Jim
Dirlam, Ken Foley, Art Jay, Kurt McKinney, Kathy Palmer, Karen Riley, and Lauren
Salminen.
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We distributed a parish survey in January 2005 and received responses from 92
parishioners from 62 households, representing a response rate of 43% of our membership
households.

Vestry and Wardens 2005

Lisa Borodovsky, Senior Warden
Lynn Russell, Warden
Larry Boyd

Jim Dirlam

John McAndrew
Drew McFadden

Kurt McKinney

Sally Myers

Tom Murphy

Kathy Palmer

Joan Scire-Vitkevich

Rev. Alon White, Interim Priest

Resources/Links

www.stjohnspleasantville.org

www.pleasantville.americantowns.com

www.pleasantville-ny.qov

www.pleasantvilleschools.com

www.pctvonline.com

www.mtpleasant.americantowns.com

Fiscal reports
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